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AIM OF THE MODULE (content and acquired skills) 

The aim of this module is to give a presentation of the most frequent Occupational Health Intervention Programs 
with special emphasis on stress management training i.e exercise-, relaxation- and combined cognitive-
behavioral programs. We give an analysis of the effectiveness on reducing- and/or changing pain perception 
related to musculoskeletal pain with special reference to neck pain. 
Finally, we analyze the success factors for Exercise intervention programs, with special focus on adherence 
factors. 
 

 
MODULE CONTENTS (outline – subtitles of the lectures) 

 

 An overview of current Occupational Health Intervention Programs. Descriptions and definitions.  

 Frequency and effectiveness  

 Health interventions with physical exercise: theoretical foundations – how to explain the effects. 

 Determinants related to adherence/drop out.  
 

 
TEACHING METHOD (lectures – labs – practice etc) 

Lectures  
 

 
LEARNING OUTCOMES 

Upon the completion of this module the student will be able: 
 

 To know and understand the difference and effectiveness of Occupational Health Intervention Programs. 

 To see the HEI’s role in health interventions: skills needed and different expectations to be met. 

 To understand the consequences and costs of low adherence / high drop out from health intervention 
programmes 

 To identify success factors.  

 
 
LEARNING OUTCOMES - CONTINUED 

 

 
Learning Outcomes  Educational Activities Assessment 

Students Work 
Load ( hours)  

 To know and understand the 
difference and effectiveness of the 
most frequent used Occupational 
Health intervention programs.  

 To see HEI’s role in Occupational 
health intervention: skills needed 
and expectations directed towards 
them 

 To understand the consequences 
and costs of low adherence / high 
drop out from Occupational health 
intervention programmes 

 To identify the success factors. 

Lectures, slides, discussion, 
study at home 
Presentation and practical 
application from the students 
 

 
 

Intermediate control 
tests with written 
assessment of 
cognitive appraisal 
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